yalsAtuzsudnuseya
ukvUszinAlne

U
AULUINIVNISANYN I.WEJﬂ‘TSWFlJU’InUﬂE.Iu

— — n 7 7
wandnnlIstseus v,
L e A ; |
S ! ,

=

dNISUNIWIATUSSSUIEIUS=INY
dnsulsvissuninaaniunfassulki

aun ssu’! sn‘]s v .-r_- g +-. ; ‘1 _,' f

@ MSOOUANYI FNYIAANSIVVUAUIONSSU YavIcUam
nSsUNISENSVANIEITUATU:NSSUN1S3IU28NS -
IsuiSsudadudcuAssisn (ACS4932) R /"

\ r.lumaaun‘tsﬁnmamﬂﬂﬂﬂuuaﬂuamnssu
\ ATUSSSU lla~n15|53u51waau1mm

/ S9VANENSI1SY OS.dN18 SS:auyas:=Na
200AUUOATUANWVIAIEAS UKIDNYI1EgUSW)

\ ",

- Tnsomsauuumsauusms[smsau l ] 6 Qa1AL W.A.2569 : @ oo @
{uiASoyalisAruzudAIUSsauKVUs:INAINY 6 OCTOBER 2026 il
= msAnY ‘ udanssu ‘ AFUSSSU l nIsWeuu
AdAUNW WoaLnAn Wugu - Agvdu




. _?% s ]
S p 0™

A d . . A U OUNDA

N LI LUDEIE LA BN REIAA NI BUNTTNEHU yalBansufanuius

QU Q B USZINA lng

yatiSangusauigauislseve lne

y
125 U tmeerens

"ﬁ‘umu (D86 ammsummﬂasm
UNLW"I“’WL?EJ‘IA dmswmmmmﬂu




"I UL LUBEIT mmwﬁ’ L?ﬂuﬁmg ATNSSLD T
LBl Y VLDEN SNUBL ﬂa@ﬁu WEIAI5SA 61177 15198184"

ATIUANYE

2 A <3
1 hdeaitiie

WUNNTE W Guad



gaslunisiaanniwsasauiazgnuszisiululanauian

E (K+T+ L) fiwsadasauan

K = Knowledge

T = Thinking
L = Leadership
E = Ethics

Michael Barber (2008) Education Today 60, 3-9. ,)
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We have good schools but bad education

&4

Professor Thronton Husen
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Montfortian Education Charter
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Montfortian Education Charter
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Education
For Value Creation

Source: http://www.nektarinanonprofit.com/2011/11/education-for-sustainability.html



Aggressive Growth (High Speech) Benefit for Someone

VS
Quality Growth (Sustainable) Benefit for Everyone

Game Change

Source: https://technofaqg.org/posts/2020/02/how-to-survive-the-high-speed-growth-of-your-tech-company/

Source: https://www.marketsmedia.com/j-p-morgan-builds-new-sustainable-growth-private-equity-team/
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VUCA World: [#> Volatility, (&) Uncertainty, 28 Complexity, 0%@ Ambiguity

Old Way: Strategic Planning (D101IWUNagNs) New Way: Scenario Planning (@1nnfuaulna)
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